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Words of Inspiration

EMake me a Channel of Your Pea
Adapted from The Peace Prayer, St. Francis of Assissi

EThis is the universal | aw of
directly affects us all indirectly, this simply means that | can
never Dbe all | ought to be, un

Adapted from The American Dream Speech, Dr. Martin Luther
King, Jr.
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Agenda

9:30 to 9:50 Introduction (TE)
9:501t0 10:15 Overview of Climate Study

and CODA standards
(CAMK)

10:15t0 11:00 Using the LOGIC MODEL
(VR)

11:00to 11:3Q0 Results of UM Climate Study
Next Steps,

Acknowledgements,
Questions from participants(TE)




Learning ODbjectives

Upon completion of the session, you will be able to
plan a study of the climate for diversity and inclusion
at your institution.

Upon completion of the session, you will be able to
create a logic model to describe and drive the
evaluation of your institution's learning environment
for students, staff and faculty.

Upon completion of the session, you will be able to
align the outcomes of an assessment of your climate
for diversity and inclusion with your institution's
strategic plan, to ensure implementation of key
recommendations and begin the transformation of
the climate and culture.




Introduction:

Todd Ester, DDS
Director of Diversity and Inclusion
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JENTISTRY VISION

Building on the strengths of its University and State,

a diverse University of Michigan School of Dentistry community will

lead the science and practice of dentistry with preeminent research,

contemporary and engaged learning, and exemplary patient care in
vital and sustainable manner.
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UM President
Mark S. Schlissel
MD PhD




The Difference

Scott E. Page

T
Scott E. Page, PhD
Leonid Hurwicz Professor of Complex Syste
Political Science, and Economics
University of Michigan

The Difference=eveals that progress and innovation may depend less o
thinkers with enormous 1Qs than on diverse people working together a
capitalizing on their individuality. Page shows how groups that display a rang
perspectives outperform groups ofdkerded experts. Diversity yields superior

outcomes, and Page proves it using his own eatlgegresearch. .




Grutter v. Bollinger and Gratz v. Bollinger (2003)

In the cases Grutter v. Bollinger and

Gratz v. Bollinger (2003), the Suprem
P59 Court ruled that the use of affirmative
P — action in school admission is
W constitutional if it treats race as one
factor among many, its purpose is to
_I achieve a "diverse" class, and it does
| substitute for individualized review of
applicant, but is unconstitutional if it
automatically increases an applicant’
chances over others simply because
his or her race.




Because of the passage of Proposal 2 (Michigan
Cwvil Rights Initiativg, the outcome of the Fisher
Case had little or no impact on the University of
Mi chi ganEs existing di




Diversity Blueprints
The Response to Proposal 2

University of Michigan President Mary
Sue Coleman addressed the
University community on the U -M
Diag, one day after Michigan voters
approved Proposal 2.

rDiversity matters at Michigan, today
s ee NOrE than any day in our history. 0

A am standing here today to tell you
M that | will not allow this unlverS|ty to

N future to S|mply abandon. 0

CURTIS CENTER PROGRAM EVALUATION GROUP .



Proposal 2: Michigan

A Adopted 11/7/2006

A Bans public institutions from
discriminating against or giving
preferential treatment based on

race, gender, color, ethnicity, national
A Pertains to public education, public
employment, and public contracting
A Exception if mandated by

federal law or if necessary for
Institution to_ be eligible for ““E,L " 3 "“..
federal funding T Ty .




Percentage of Total Enrollment

UMAA Underrepresented Minority Enrollments
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Percentage of Undergraduates
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The Future of Affirmative Action?

Affirmative Action Bans in the U.S.
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YEAR
2012
2011
2010
2008
2008
2006
1999
1998
1996

STATE
Oklahoma

New Hampshire
Arizona
Colorado
Nebraska
Michigan
Florida
Washington
California

METHOD

Legislatively referred constitutional amendment
Statute

Initiative constitutional amendment
Falled initiative constitutional amendment
Initiative constitutional amendment
Initiative constitutional amendment
Executive order by governor

Initiative statute

Initiative constitutional amendment




#BBUM Hashtag Sparks Dialogue About
Diversity At The UnlverS|ty Of Mlchlgan

Students at the University of Michigan ignited a dynamic dialogue about race and
specifically what it means to be Black at a predominantly White university .



