
 

April 11, 2013 

TO:  Deans of United States Dental Schools  

Directors of Advanced Dental Education Programs 

Directors of Allied Dental Education Programs  

ADEA Board of Directors  

ADEA Legislative Advisory Committee  

 

FROM:  Richard W. Valachovic, D.M.D., M.P.H, ADEA President and CEO  

Yvonne Knight, J.D., ADEA Senior Vice President for Advocacy and  

Governmental Relations  

 

RE:  Violence Against Women Reauthorization Act:  New Requirements for Higher 

Education Institutions in Title IV Federal Student Aid Programs 

____________________________________________________________________________________ 

 

President Barack Obama recently signed the Violence Against Women Reauthorization 
Act of 2013 (VAWA) into law to impose new requirements for higher education 
institutions under its Campus Sexual Violence Act (“SaVE Act”) provision, Section 304. 
The SaVe Act amends the Higher Education Act to require institutions participating in 
Title IV federal student aid programs to clearly spell out policies regarding campus 
sexual violence. Under this reauthorized law, institutions will now have to comply with 
new requirements for increasing awareness and prevention by establishing transparency 
of information, programs to assist victims, training for students and faculty, and clear 
institutional judicial proceedings to promote accountability.  
 
As background, Title IX of the Education Amendments of 1972 (Title IX) prohibits 
discrimination on the basis of sex in education programs or activities operated by 
institutions receiving Title IV federal aid, which include predoctoral, allied and advanced 
dental education programs. In regard to campus sexual violence, there has been 
legislation passed into law over the years amending the Higher Education Act to ensure 
that institutions are keeping and disclosing transparent information about crime, 
instituting crime prevention programs and training on how to prevent, handle and 
report sexual assault claims.1 In accordance, the new requirements under VAWA require 
institutions to do the following: 
 

                                                           
1 The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) 
requires all colleges and universities that participate in federal financial aid programs to keep and 
disclose information about crime on and near their respective campuses. 

http://www.gpo.gov/fdsys/pkg/BILLS-113s47enr/pdf/BILLS-113s47enr.pdf
http://www.gpo.gov/fdsys/pkg/BILLS-113s47enr/pdf/BILLS-113s47enr.pdf
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New Reporting Requirements 
 
• Institutions are required to report annually statistics for various criminal offenses, 
including forcible and non-forcible sex offenses and aggravated assault. The new 
provision adds domestic violence,2 dating violence,3 and stalking4 to the categories to 
be reported to a campus security authority or local police agency. 
 
• The provision adds “national origin” and “gender identity” to the hate crime 
categories, involving intentional selection of a victim based on actual or perceived 
characteristics, to be reported. 
 
• The provision requires with respect to the “timely reports” mandated by law for 
crimes considered a threat to other students and employees, that the names of the 
victims be withheld. 
 
New Student Discipline Requirements 
 
• Institutions are required to inform students about procedures victims should 
follow, such as preservation of evidence and to whom offenses should be reported. The 
new VAWA requirements add that institutional policies must include information on 
victims’ option to notify and seek assistance from law enforcement and campus 
authorities. The law also indicates that information should be collected on victims’ rights 
and institutional responsibilities regarding judicial no-contact, restraining and protective 
orders. 
 
• Institutions are required to comply with the standards for investigation and 
conduct of student discipline proceedings in domestic violence, dating violence, sexual 
assault, and stalking cases. The specific institutional policy changes that must be made 
can be found at Section 304 (a) (5) of the VAWA. 
 
New Requirements to Educate Students and Employees on Sexual Violence 
 
• Under VAWA, new students and new employees must be offered “primary 
prevention and awareness programs” that promote awareness of rape, acquaintance 
rape, domestic violence, dating violence, sexual assault and stalking.  
 
• VAWA specifies that institutions are required to conduct training programs, 
which must include the following: 

                                                           
2 “Domestic violence” is defined to include asserted violent misdemeanor and felony offenses committed by the 
victim’s current or former spouse, current or former cohabitant, person similarly situated under domestic or family 
violence law, or anyone else protected under domestic or family violence law. 
3 “Dating violence” means violence by a person who has been in a romantic or intimate relationship with the 
victim. Whether there was such relationship will be gauged by its length, type, and frequency of interaction. 
4 “Stalking” means a course of conduct directed at a specific person that would cause a reasonable person to fear 
for her, his, or others’ safety, or to suffer substantial emotional distress. 

http://www.gpo.gov/fdsys/pkg/BILLS-113s47enr/pdf/BILLS-113s47enr.pdf
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• A statement that the institution prohibits those offenses; 
• The definition of those offenses in the applicable jurisdiction; 
• The definition of consent, with reference to sexual offenses, in the applicable 

jurisdiction; 
• “Safe and positive” options for bystander intervention that an individual may 

take to “prevent harm or intervene” in risky situations; 
• Recognition of signs of abusive behavior and how to avoid potential attacks; and 
• Ongoing prevention and awareness campaigns for students and faculty on all of 

the above. 
 
Along with these new requirements, institutions receiving Title IV federal student aid 
must continue to comply with the following procedural requirements pursuant to Title 
IX outlined in guidance and a 2011 Dear Colleague Letter released by the U.S. 
Department of Education. 
 
(A) Disseminate a Notice of Nondiscrimination: An institution must publish a notice of 
nondiscrimination stating that the institution does not discriminate on the basis of sex in 
its education programs and activities, and that the law requires it not discriminate in 
such a manner; 
 
(B) Designate at Least One Employee to Coordinate Compliance with Title IX: An 
institution must notify all students and employees of the name or title and contact 
information of the person designated to coordinate the recipient’s compliance with 
Title IX;  
 
(C) Adopt and Publish Grievance Procedures: An institution must institute grievance 
procedures that provide for prompt and equitable resolution of student and employee 
sex discrimination complaints; and 
 
(D) Establish Education and Training Programs for Administrators, Faculty and Students: 
These programs should instruct campus participants on the types of conduct that 
constitute sexual harassment or violence, how to identify warning signals that may need 
attention, and methods for response. 
 
Grants for Health Profession Institutions 
 
• VAWA authorizes the U.S. Secretary of Health and Human Services to award 
grants to health profession institutions, including dental schools to incorporate the 
health effects of exposure to sexual violence and abuse into the curriculum, or in health 
care accreditation and professional licensing examinations, such as dental boards and 
where appropriate allied health exams. 
 

http://www.whitehouse.gov/sites/default/files/omb/assets/regulatory_matters_pdf/012507_good_guidance.pdf
http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201104.html
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• Grant recipients are directed to use the funding allocated to establish culturally 
competent clinical components for integration into approved residency, fellowship, 
continuing medical or other health education training.  
 
The new VAWA requirements will become effective on March 7, 2014. Institutions will 
need to review and modify policies and procedures for handling asserted sexual 
offenses and train personnel in this area.  In the coming year, the U.S. Department of 
Education will most likely issue guidance by updating its Handbook for Campus Safety 
and Security Reporting (February 2011). 
 
As always, please check with your legal counsel or compliance officer to determine the 
impact of the VAWA reauthorization law on programs and/or your institution. ADEA will 
keep everyone apprised as to updates on this issue.  
 

http://rems.ed.gov/docs/ED_CampusSafetyAndSecurityReportingHandbook.pdf
http://rems.ed.gov/docs/ED_CampusSafetyAndSecurityReportingHandbook.pdf

