
 
 

  
 

 
 

       
 

 
ADEAGies Foundation Provides Support for Faculty of Color  

Scholarship Program  
AAL to Match Tuition Scholarships to Double the Reach  

 
WASHINGTON, DC —The ADEAGies Foundation provided $21,060 to support 10 tuition scholarships for 
faculty of color in dental education for professional development programs presented by the American Dental 
Education Association (ADEA) and AAL.   In turn, AAL has agreed to match the scholarships for a total of 20 
awards and $42,120 in scholarship dollars.  
 
With the funding, faculty of color in the early to middle stage of their careers at academic dental institutions 
will have the opportunity to participate in programs that will improve their teaching abilities, increase their 
leadership skills, and advance their understanding and mastery of other critical elements of a successful 
academic career.  
 
Tuition scholarships will be awarded for the following ADEA/AAL professional development programs: 

• ADEA/AAL Institute for Teaching and Learning  
• ADEA/AAL Compass Program for Academic Advancement  
• ADEA Summer Program for Emerging Academic Leaders  
• ADEA/AAL Chairs and Academic Administrators Management Program  

 
“As ADEA and AAL demonstrate a shared commitment to fostering leadership development and life-long 
learning, we commend the ADEAGies Foundation for yet another example of their incredible work to 
advance oral health,” says N. Karl Haden, Ph.D., founder and President of AAL. “AAL is proud to match the 
support of the ADEAGies Foundation in an effort to increase underrepresented minority faculty participation 
in ADEA/ AAL professional development programs.”  
 
According to a 2012 ADEA Minority Affairs Advisory Committee survey on barriers to the leadership ladder, 
20% of faculty of color responding to the survey indicated that they have never participated in any leadership 
development programs.  The research also noted an absence of faculty of color in leadership positions 
throughout dental education. 
 
“Challenges with respect to advancement of faculty of color continue to pose a persistent dilemma that 
adversely affects U.S. dental schools and academic health centers,” says ADEA President and CEO, 
Richard W. Valachovic, D.M.D., M.P.H.  “With this support from long-time ADEA professional development 
partner, AAL, and the ADEAGies Foundation, we are able to build pipelines for future faculty of color leaders 
in dental education.”  
 
For more information and to apply, visit www.adea.org/FacultyofColorScholarships.  
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About The William J. Gies Foundation: The William J. Gies (pronounced guys) Foundation was established in 1950 by colleagues 
and admirers of Dr. Gies with seed funds raised by the American College of Dentists. It was a private foundation and the first U.S. 
foundation to support dental education and scholarship. In 2002, it joined with the American Dental Education Association (ADEA) to 
form ADEAGies Foundation, a public foundation. 
 
About William J. Gies and the Gies Report: William Gies was a Columbia University biochemistry professor and founder of the 
College of Dental Medicine at Columbia University, where he was interested in dental education, science, and clinical applications. In 
1926, as part of a series of studies on U.S. professional education funded by the Carnegie Foundation for the Advancement of 
Teaching, Dr. Gies published a landmark report that established the importance of dentistry as a healing science and an essential 
component of higher education in the health professions. The Gies Report, Dental Education in the United States and Canada, took 
five years to research and write. It consists of 250 pages of text and more than 400 pages of appendices, including lengthy 
descriptions and evaluations of the existing dental schools, each of which Dr. Gies visited. Since the Gies Report, there have been 
many other reports on dental education in the context of health professions education. However, Dental Education in the United 
States and Canada remains to this day the most relevant survey of dental education and critical issues within the field.  
 
About ADEA: The American Dental Education Association (ADEA) is the voice of dental education. Its members include all U.S. and 
Canadian dental schools and many allied and advanced dental education programs, corporations, faculty, and students. The mission 
of ADEA is to lead individuals and institutions of the dental education community to address contemporary issues influencing 
education, research, and the delivery of oral health care for the health of the public. ADEA’s activities encompass a wide range of 
research, advocacy, faculty development, meetings, and communications, like the esteemed Journal of Dental Education, as well as 
the dental school admissions services AADSAS, PASS, DHCAS, and CAAPID. For more information, visit www.adea.org.  
 
About AAL: AAL is a collaboration of scholars, educational specialists, and academic leaders providing professional development 
and consulting services to academic health education worldwide. Based in Atlanta, Georgia, AAL has worked with over 100 
institutions of higher education and associations and several thousand faculty members. AAL’s services include leadership training, 
career planning and guidance, and teaching and learning programs, as well as consulting in strategic planning, change management, 
curriculum innovation, and new program development. For more information, visit www.aalgroup.org.  
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