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Section or SIG Name: MINORITY AFFAIRS SECTION 
Submitted by: Mildred A. McClain, PhD, Councilor 

Email address for questions: millie.mclain@unlv.edu 

2012-2013 SECTION/SIG ACTIVITIES 

ANNUAL SESSION 

A. The MAFF Section program titled “An Assessment of the Current Landscape of 
Underrepresented Minority Leadership in Dental Education” was cosponsored by the ADEA 
Section on Minority Affairs, the Special Interest Group for the Scholarship of Teaching and 
Learning, the Council of Faculties and the ADEA Section on Gay-Straight Alliance. The 
following is a brief description of the program panelist’s presentations:  
1. Dr. Karl Haden, President of the Academy for Academic Leadership (AAL), provided an 

overview of ADEA collaborative faculty development programming opportunities, results 
of the 2011 survey on ADEA Leadership Institute graduate successes, and presented an 
analysis of data collected in the 2012 Minority Affairs Advisory Committee 
Underrepresented Minority Leadership Survey.  

2. Dr. Lavern J. Holyfield, Director of Faculty Development at Texas A & M Health Science 
Center Baylor College of Dentistry (BCD), discussed her application of skills learned as a 
2005 participant in the ADEA/AAL Institute for Teaching and Learning.  As a 2008 ADEA 
Leadership Institute Fellow, she provided a perspectives on her recommendation 
/selection for the program; her developmental experiences in the program; and how being 
a fellow of the Leadership Institute supported her career advancement.   

3. Dr. Leo E. Rouse, Dean, Howard University College of Dentistry, presented a Dean’s 
perspective on the ADEA Leadership Institute (i.e., how Deans select faculty for participation 
in the Leadership Institute, how they mentor their faculty and how they chart their career 
advancement opportunities).  

4. Dr. Tobias Rodriguez, Vice President for Education at the Academy for Academic 
Leadership (AAL), outlined content and development opportunities available to faculty 
through the ADEA/AAL Chairs and Academic Administrators Management Program 
(CAAMP) which centers its interactive instruction on development of higher level 
managerial skills. Dr. Rodriguez also provided follow-up information on graduates of the 
program (i.e., diversity of professions, race/ethnicity, gender, and their current positions 
at their respective institutions).  

 
B. The Minority Affairs Advisory Committee (MAAC) developed a survey instrument that was 

distributed to faculty and academic leaders (i.e., deans, assistant and associate deans and 
program directors) at ADEA member schools and institutions through ADEA. The survey was 
designed to elicit the member’s thoughts on the importance of developing a Leadership 
Development Program for dental faculty and administrators from underrepresented minority 
backgrounds. The survey gathered background information regarding professional growth 
and career advancement for minority faculty with reference to leadership, institutional climate, 
mentoring, and advocacy. In order to increase the numbers and strength of minority faculty in 
leadership positions within our universities and dental institutions, we must cultivate an 
institutional climate, which supports diversity and career advancement for minority 
researchers, faculty, deans and program directors. The MAAC subcommittee’s goal is to 
complete provide an analysis of the results at the 2013 annual ADEA meeting in Seattle. 

 
C. The 2012 MAFF Section newsletter (attachment #1) was published and uploaded to the 

MAFF listserv. It was also distributed to those present at the Members Forum meeting. 
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MEMBERSHIP AND ATTENDANCE 

A. As of June 3, 2013 there were 236 Members in the Minority Affairs Section. This signifies a 

42% decrease from 2012 in which there were 557 members. This decrease is due to a 22% 

reduction in Student Pre Doctoral memberships (269 in 2012 and 59 in 2013). Of the 2013 

MAFF Section members, 36% are full-time faculty, 7% are part-time faculty, 2% are from 

student-allied health professions, 25% are pre-doctoral students, 3% are post-doctoral 

students, 24% are administrators/staff, 1.5% are retired and 1.5% are other. 

B. The Member’s Forum meeting was held on March 18, 2013 at 10:30 a.m. and had forty-one 

(41) members in attendance. The MAFF Section Program was held on March 17, 2013 at 

4:00 pm and had fifty-eight (58) members in attendance. 

MEETING MINUTES  
 
ADEA Section on Minority Affairs Members Forum Meeting Minutes 
March 18, 2013 
Seattle, WA 
 
1. Call to Order/Greetings 
The meeting was called to order at 10:30 am by section Chair, Dr. John Killip.  Dr. Killip 
introduced the section officers and described in detail how members can add their contact 
information to the MAFF list serve.  He also reminded the members to sign the attendance 
sheet. There were 41 attendees present at the MAFF Section Members Forum meeting.  
 
2. Review and Approval of Minutes 
Members reviewed the minutes of the 2012 Members Forum meeting.  Dr. Killip asked for 
corrections or additions to the minutes. Since none were given, he asked for a motion to accept 
the minutes as presented. A motion was made and seconded to accept the 2012 MAFF 
Members Forum meeting minutes as presented. Motion passed.  
 
3. Greetings from National Organizations 
Dr. Killip asked for representatives from other organizations to bring greetings on their 
association’s behalf.  Each representative below spoke of their current positions and their 
upcoming annual meetings location and time and encouraged attendance from the MAFF 
Section members. 

a. Dr. Ruth Ball from the Society of American Indian Dentists, the annual meeting will take 
place in Washington State on May 31-June 2, 2013. 

b.   Dr. Maritza Morrell from the Hispanic Dental Association, the annual meeting will take 
 

in Boston on September 26-29, 2013. 
 
4.  Acknowledgment of the MAFF Section Symposium participants 
Dr. Killip thanked the MAFF Section Program panelists Dr. Leo Rouse, Dr. Lavern Holyfield, Dr. 
Karl Haden and Dr. Tobias Rodriguez for a great and informative program. He also 
acknowledged and asked for a round of applause for two of the expert panelists that were 
present, Dr. Leo Rouse and Dr. Laverne Holyfield. The MAFF program titled “An Assessment of 
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the Current Landscape of Underrepresented Minority Leadership in Dental Education” had 58 
attendees.  
 
5.  Legislative Update 
The February 2013 ADEA State Update, published on a monthly basis by the ADEA Policy 

Center, is one of the handouts, in the Voice of Dental Education folder passed out to the 

members. To save time, the members can read the information at a later time. 

6.  Report of the ADEA Policy Center: Access, Diversity, and Inclusion 
Ms. Kim C. D’Abreu, Senior Vice President for Access, Diversity and Inclusion Policy Center, 
thanked the officers of the MAFF Section for all of their work and advances on behalf of ADEA. 
She discussed the following: 

 The structural changes in the ADEA Office, beginning with the retirement of Dr. David 
Brunson and Anne Wells and the newly hired ADEA staff members, Dr. Mark Lopez, as 
Senior Director of the ADEA Policy Center and Dr. Carolyn Booker, as Senior Vice 
President for Educational Pathways. 

 Acknowledged Ms. Sarah Jones, playwright and poet, who was the keynote speaker 
from the 2012 ADEA Fall meeting. Ms. Jones presentation focused on diversity and its 
importance to ADEA and the profession. 

 Discussed the Gay Straight Alliance joining the MAFF Section in a great program during 
the 2012 ADEA Fall meeting and the courageous conversation that resulted. 

 Gave an update on Summer Medical and Dental Education Program (SMDEP), stated 
that things are still going strong, and that SMDEP had their annual meeting in San Diego 
in December 2012. 

 Discussed the ADEA National Learning Institute, Robert Wood Johnson Foundation effort to 
share lessons learned from a national program aimed at increasing diversity in dental 
education and into the community, in partnership with community organizations, aimed at 
getting dental students out into the community to see what its like to work in an underserved 
area and encourage diversity.  Dental schools will reach out to community partners (e.g., 
AHEC, HBCU, Tribal colleges, etc.) to get students involved in a summer enrichment 
program, exposing young people to careers in dentistry, 11 schools will participate in the 10-
month program). Applications are due June 24, 2013. 

 The ADEA Council of Students Residents and Fellows are starting a focus group on 
examining diversity in dental education. 

 The Access, Diversity and Inclusion Policy Center will work with AAMC to do joint activities 
with their gay straight alliance group and will keep us posted on developments. 
 

7.   Update from the Council of Sections 
A.  Dr. Mildred McClain stated the Councilor’s report could be found in the MAFF Section 

newsletter. She thanked Dr. Jean Sinkford, who was instrumental in getting the new CODA 
standards on diversity written that become effective July 1, 2013. She commented on the 
new CODA diversity competencies and the fact that the diversity standards have a “must” 
statement in them. She also stated structural, curricular and institutional dimensions of 
diversity need to be established since there has to be a means of evaluation to assess the 
campus climate to ensure it’s conducive to dental institutions being competent in addressing 
diversity and achieving an acceptable cultural climate within their respective dental 
institutions. She quoted Dr. Anthony Palatta, ADEA Senior Program Director for Educational 
Programs and Development, “we need to move from perception to reality, no longer can we 
stay in the box…we need to begin thinking outside the box.” Dr. McClain commented that 
the MAFF Section’s Program that addressed the current landscape of URM faculty in dental 



 4 

institutions in administrative positions and the survey that the Minority Affairs Advisory 
Committee and ADEA distributed addressed this issue. She stated, “We can talk about the 
low rates of URM’s in administrative positions, but without hard, concrete data, change 
cannot occur”. She finished by quoting Dr. Rouse, who stated, “We need to have the 
conversation.”  

 
B.  Dr. Mark Wolff, Council of Sections Liaison, thanked the section for their great work over the 

years and diligence in the events that the section sponsors and the great programming that 
the section has had over the years. He encouraged the section to increase membership by 
inviting others from other sections as well as faculty from home institutions. Collaborative 
programming and staying in the theme of the annual session is extremely important. He 
reminded everyone that the program fund application deadline is April 26, 2013. The funds 
are to assist sections in bringing in speakers, who are not members of ADEA and would not 
normally attend the session. Some of the programming for the 2014 annual meeting will 
focus on how “SES” will now be defined; life after Bishop (decision will be in June); 
opportunities and challenges under the Healthcare Reform Act; and at expert speakers 
commentary on URM professionals and their likelihood of treating URM’s. COS project pool 
has 2 deadlines (Fall and Spring). These are seed funds to get sections going and cover 
expenses on the projects. Collaboration is extremely important; it makes the application 
stronger. 

 
8. Annual Section Report 
The 2012 annual section report is posted on the ADEA Website.  
 
9.   Election of Officers 
There was one nomination submitted for the position of secretary. Dr. H. Eugene Brooks from 
University of Colorado, School of Dental Medicine. Dr. Killip asked for additional nominees from 
the floor.  Receiving none, the nominations were closed. Dr. Brooks was named the MAFF 
Section Secretary by acclamation. 
 
10. Old Business 
There was no old business to report. 
 
11. New Business 
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 Dr. Killip recognized Dr. Lily Garcia.  Dr. Garcia is the new 2013 President-elect of      
ADEA. 

 Dr. Killip commented on the wonderful MAFF newsletter. 

 The ADEA Fall 2013 Meeting will take place October 24-26, 2013 at the Sheraton 
Oklahoma City Hotel. 

 2014 ADEA Annual Session & Exhibition will be held March 15-18 in San Antonio, TX. 
The theme is the “The Science of Learning”.  

 Dr. Sandra Bolivar, Chair-elect, asked for programming suggestions for the 2014 ADEA 
annual session. Suggestions were: a) the new definition of socioeconomic status and 
disadvantaged students, and possible collaborations with the Student Affairs Section and 
the Admissions Section; b) “ Life after Fischer” and discussing how the decision will 
impact dental institutions; c) minorities and healthcare and how it impacts research 
available for them; d) an expert to speak on the likelihood of URM’s serving in areas that 
mainly treat URM patients and them going back there to serve, its validity and proof that it 
occurs; and e) current research on oral health disparities. 

 Dr. Killip mentioned the next programming for the day and the importance to attend. 

 Dr. Bolivar Sandra congratulated Dr. Jennifer McCants, 2014 Chair-Elect of the MAFF 
Section, who was accepted into the ADEA Leadership Institute and on being a current 
fellow. 

 
12. For the Good of the Order 
Dr. McClain thanked Dr. Killip for his exceptional service to the section and presented him with a 
plaque of appreciation on behalf of the section. Dr. Killip received the honor and thanked the 
group for the privilege to serve.   
 
13. Adjournment 
Dr. Killip entertained a motion to adjourn; a motion was made and seconded to adjourn the 
meeting. Motion passed unanimously and the meeting was adjourned at 11:30 am.  
 
MAFF Section Minutes respectfully submitted by Dr. Jennifer Barnes McCants, Secretary. 
 
COMMENTS OR SUGGESTIONS TO THE ADEA COUNCIL OF SECTIONS 
ADMINISTRATIVE BOARD 
The Minority Affairs section would like to thank the ADEA Officers, Council of Sections, and 

Staff for their hard work in making the 2013 Annual ADEA Session and Exhibition a great 

success. The officers of the MAFF Section have the following comment/suggestion to the COS 

Administrative Board: Although room and time constraints are problematic in scheduling, 

keeping the Section Program and Members Forum on the same day, in consecutive time slots, 

and in the same room, whenever possible, allows for greater member participation and less 

attrition. 

Submitted by: Dr. Mildred A. McClain, Councilor 
 


