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Section/SIG Activities 
 
1.  Section/SIG activities: 
 In January of 2011 the Annual Minority Affairs Newsletter (attached) was submitted electronically to 

members via the ADEA MAFF listserve. 
  
2.   Meetings: 

a. National Meeting: 
Francis M. Curd, DDS,  University of Nevada, Las Vegas, Chair-elect of the MAFF section, 
moderated the plenary session titled “The Three Dimensions of Diversity and Dental Education” 
at the ADEA Fall 2010 meeting on October 29, 2010 in New Orleans, Louisiana. Dr. Kevin 
Barnett, Senior Investigator, Public Health Institute discussed diversity and why it is important to 
dental education. He described the three “dimensions of diversity (Structural diversity, Classroom 
diversity, and Institutional climate) and how they relate to dental education. After the 
presentation, breakout sessions were conducted to address diversity topics regarding: how to 
enhance the educational pipeline; understanding what cultural competency is and how it can be 
integrated into the curriculum; how diversity can be addressed in advanced dental education 
programs; and what can be done to create a more inclusive climate in dental schools. The groups 
also discussed how to address these issues in dental education as a whole and how each group can 
advance diversity initiatives. 
 
John W. Killip, D.D.S., University of Missouri-Kansas City, Secretary of the MAFF 
section, moderated the plenary session titled “Stereotype Threat”. Dr. Joshua Aronson, 
Associate Professor of Applied Psychology, New York University defined stereotype 
threat, how to evaluate how stereotype threat manifests in certain situations, and 
summarize the impact of stereotype threat. He stated that stereotype threat is the risk of 
confirming, as self-characteristic, a negative stereotype about one’s group. He also 
discussed the concept of stereotype threat, how it manifests itself in high-stakes 
situations, and the impact of intervention. The breakout groups discussed how stereotype 
threat manifests itself in the process of admissions to pre-doctoral and advanced dental 
education programs and in other high-stakes situations in dental education. The group 
then proposed ideas for future programming. 

 
b.  ADEA Annual Session & Exhibition 

The MAFF Section Program titled “The Impact of Diversity and Mentoring on Interprofessional 
Studies” consisted of a panel discussion sharing several aspects of interprofessional studies and 
the possible impacts on faculty diversity and mentoring.  
Dr. Dave Brunson, Associate Director, ADEA Center for Equity and Diversity, discussed the 
voice of dental education: defining interprofessional studies and its benefits for academic 
dentistry; Dr. Lonnie Norris, Dean, Tufts University discussed the role of the dean in developing 
interprofessional studies that benefit diversity and mentoring; Dr. Connie Drisko, Dean, Georgia 
Health Sciences University discussed the implications of interprofessional studies on faculty 
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development, promotion, and tenure; and Dr. Grishondra Branch-Mays, Director of 
Interprofessional Studies, University of Maryland Dental School discussed the benefits of 
interprofessional team-based patient-centered care. 

 
Membership and Attendance 

1. As of June 2011there were 554 Members in the Minority Affairs Section. Of which 15% were 
full-time faculty, 4% were part-time faculty, 5% were from student-allied professions, 48% were 
pre-doctoral students, 10% were administrators, 4% were post-doctoral students, and 14% other. 

 
2. There were 70 members in attendance in the MAFF section program on March 13, 2011 and 49 

members in attendance at the MAFF Members Forum.  
         

Meeting Minutes  
The Minority Affairs Members Forum meeting minutes of March 13, 2011 are attached.  
 
2012 Annual Meeting Section/SIG Collaboration  
The MAFF Section will be collaborating with the Career Development for the New Dental Educator SIG 
and possibly with the Dental Schools Admissions and Student Financial Aide Student Affairs Section in 
keeping with the 2012 ADEA theme of 

 

professional development and networking for dental 
education. 

Additional Comments or Suggestions to the ADEA Council of Sections Administrative Board 
The Minority Affairs section would like to thank the ADEA Officers, Council of Sections, and Staff for 
their hard work in making the 2011 Annual ADEA Session and Exhibition a great success. We appreciate 
your scheduling our program and members forum on the same day and in consecutive time slots. This 
allowed for greater participation of our membership. Our only suggestion would be to keep the program 
and members’ forum in the same room, as would allow for less attrition from moving rooms. 
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